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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in 


major cities across 


the country. 


If you want a local angle on a news or feature 


story provided through this service -- or have a direct news inquiry -- you may contact 


one of the offices listed below. 


This listing includes the names, addresses and 


telephone numbers of the Assistant Regional Directors for Information and the states 


in their regions: 
Atlanta, Ga 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Dallas, 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


seattic, Wash....... 


Alaska 
Idaho 
Washington 
Oregon 
Kansas City, Mo,... 
Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa, 
Delaware 
District of 

Columbia 
Mary land 
Pennsylvania 
Virginia 
West Virginia 


-Neal A. 


William I. Allgood 

Room 317 

1371 Peachtree St. 

Atlanta, Ga. 30209 
404-526-5495 


Boston, Mass 
NE Massachusetts 
Connecticut 
Rhode Island 
Maine 
New Hampshire 
Vermont 


Denver, Colo 


Les Gaddie 

Federal Building § 
U.S. Courthouse 

Room 7C42 

1100 Commerce Street 

Dallas, Tex. 75202 

214-749-2308 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


San Francisco, Ca.. 


Ernest Hood 

Arcade Plaza 

Room 2034 

1321 Second Avenue 
Seattle, Wash. 98101 
206-442-7620 


Arizona 
California 
Hawaii 
Nevada 


Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut Street 
Kansas City, Mo. 
816-374-5481 


New Jersey 
New York 
Puerto Rico 
Virgin Island 


64106 


Chicago, I1] 


14280 Gateway Bldg. 
3535 Market Street 
Philadelphia, Pa. 19104 


215-597-1139 


Illinois 
Indiana 
“achigan 
“innesota 
Ohio 
Wisconsin 


mew TORK. Bats ce520% 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Ernest E. Sanchez 
Room 16408 

Federal Building 
1961 Stout Street 
Denver, Colo. 80202 
303-837-4234 


-Tor Torland 


Room 10007 
Federal Bldg. 

450 Golden Gate 
San Francisco, Ca. 
94102 
415-556-3423 


Edward I. 
Room 3510 
1515 Broadway 

New York, New York 10036 


212-971-5477 


Weintraub 


12th Floor 

300 S. Wacker Drive 
Chicago, Eat 60606 
312-353-6976 








NWeek of September 24, 1973 


BARBARA HANCOCK, BLACK EDUCATOR, NAMED 
WHITE HOUSE FELLOW AT LAPOR DEPARTMENT. 

WASHINGTON -- Barbara W. Hancock, a 29-year old educator and specialist in black 
studies, has been named White House Fellow for the Department of Labor. 

In announcing the appointment, Secretary of Labor Peter J. Brennan said Ms. Hancock, 


a native of Coraopolis, Pa.. will serve as his special asSistant on a number of special 


projects. One of these special assignments will be a review of the Labor Department's 


migrant farmworker program. 

Ms. Hancock is one of 18 White House Fellows--14 men and 4 women--serving as special 
assistants to Cabinet and White House staff members for one year. 

In addition to official assignments, White House Fellows participate in an education 
program relating to critical national issues. 

Ms. Hancock has held various teaching and administrative positions with the New Jersey 
educational system. She was program analyst for the East Windsor Regional School District 
before coming to the Labor Department. She was responsible for evaluating curriculum 
programs in the schoo] district. 

Ms. Hancock has served as assistant principal at Melvin H. Kreps School in Hightstown, 
New Jersey. She was also coordinator of black studies for the Trenton, New Jersey, 
Central High School. She piloted the first black history course in that school system 
in 1968-69. 

Ms. Hancock co-authored a book, "The Slums,'' which deals with inner-city problems 
in large urban areas. She has worked with various schools in New Jersey to set up black 
studies programs. 

In 1971, Ms. Hancock hosted a weekly, half-hour television program on black awareness 
for a Tenton educational station. 

She joined the Trenton Public School System in 1966 as a history teacher at 
Junior High School #5. 

Ms. Hancock is a graduate of Howard University, Washington, D.C. She received her 


c 


Master's Degree in guidance and personnel services from Newark State College in 1970 
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Ms. Hancock is affiliated with the Trenton Branch, Southern Christian Leadership 


Conference, is on the Board of Directors of the Carver YMCA in Tenton, and is a 


member of the American Association of School Administrators. 
Ms. Hancock lives with her seven-year-old son in Annandale, Va. 


# # # 








Week of September 17, 1973 


MANPOWER PROGRAMS HELP BLACK EX-DOM 
WORKER EARN COLLEGE DEGREE — 


PHOENIX -- "Helping others is 'my bag,''' says Mrs. Ruby Stuart, once a domestic 


worker and now a social service case worker with the Family and Child Welfare Service 
of the Arizona Department of Economic Security. 

For the 44-year-old black woman, her $822-a-month job represents achievement of a 
goal which began to take form five years ago. 

It all began with one of the work and training programs, administered by the Manpower 
Administration of the U.S. Department of Labor, which help jobless people get jobs and 
the underemployed get better jobs. 

A native of Arkansas, Mrs. Stuart had a high school education, but her work 
experience had been as a domestic worker and in other unskilled jobs. She knew she 
wanted something better. Yet obstacles were ever-present and often overwhelming. 

The mother of seven children -- only two sons living -- recalls that on occasion 
she was obliged to seek public assistance. 

She heard about CEP (the Concentrated Employment Program). It seemed like an 
opportunity for something new and a better life. She was further encouraged by her 
employer who kept saying, "Mrs. Stuart, you're much too nice to be doing only housework." 

So she went to see what CEP was all about. 

Mrs. Stuart became enrolled in the city's CEP program, known as Operation LEAP 
(Leadership, Education for the Advancement of Phoenix). 

"CEP was a stepping stone," Mrs. Stuart says. Her enrollment in the orientation 
project was the first of a series of events leading to her present position with the 
Arizona agency. 

The former domestic worker recalls that even as an ll-year-old she did cooking, 
washing and ironing for $1 a week. "And this meant a five mile walk," she explains. 
"We lived far from school and far from work." 

Mrs. Stuart decided she would pursue a profession. She would not settle for 
training in a skilled trade. A mature and determined woman, she outlined a long- 


range plan. (MORE) 
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After completing the orientation course, she was placed with the Maricopa County 
Health Department. She acquired work experience, and the positior also provided 
opportunity for career development in her chosen profession. 


She held a full-time job during the day and at night was enrolled in courses at 


Maricopa Technical College and Phoenix College. She received an associate of arts 


degree in liberal arts from Maricopa Technical College in 1970. 
"It takes a lot of determination and preservance," she says, "but anyone can make 
it if they want it bad enough." 
Mrs. Stuart received a Bachelor of Science degree from Arizona State University 
in December 1972. 
She joined the Family and Child Welfare Service in March and has already received 
a promotion. 
"It's a good feeling to know that I'm helping others," Mrs. Stuart says of her work. 


# # # 











Week of September 24, 1973 


BRENNAN NAMES 5 BLACKS TO 
ADVISORY COMMITTEE ON WOMEN 


WASHINGTON -- Five blacks--four women and one man--have been named by Secretary 


of Labor Peter J. Brennan to serve on the Adivsory Committee on Women. 


Brennan said the 18-member committee was established "'to inform him concerning 
needs of women in the United States and how the Labor Department can best help them." 

The following black representatives will serve on the newly established committee: 

--Thomas A. Scotland, associate director, Job Placement Program, New York City 
Central Labor Council, New York, N.Y. 

--Vivian Caver, first vice-chairman, International Association of Human Rights 
Officials, and assistant director, Department of Human Rights, Seattle, Wash. 

--Audrey Rowe Colom, member, Washington Research Project on classification and 
labeling of children in schools and other institutions, Washington, D.C. 

--Fannie Lou Hamer, grassroots leader, Jackson, Miss. 

--Ponsie Hillman, assistant treasurer, Local 2, United Federation of Teachers, 
New York, N.Y. 

The committee, composed of 16 women and two men, is a representative cross section 
of the country's population. In addition to blacks, membership includes whites, 
Hispanic Americans, Orientals and American Indians. 

It is representative of all segments of society--unions, employers, educators, 


women's organizations, youth, mature people, and persons from low-income levels, 


# # # 











Week of September 24, 1973 


1,760 MINORITY WORKERS IN 12 STATES 
TO ENTER APPRENTICEABLE TRADES 

WASHINGTON -- About 1,760 persons - primarily members of minority groups - will get 
instruction to pass apprenticeship exams or be placed as journeymen in the construction, 
industrial, and shipyard trades, Secretary of Labor Peter J. Brennan has announced. 

Brennan said the Labor Department's investment in the one-year program is more than 
$2.7 million and covers a 12-State region. 

Recruitment Training Program, Inc., (RTP) of New York City will conduct the program. 
RTP was formerly called the Workers Defense League. 

The organization will help prepare 1,415 persons to pass apprenticeship tests in 
construction, industrial and shipyard trades. At least 40 percent will be recruited 
from among Vietnam-era veterans. 

Another 345 minority group members, with experience in the trades, will be recruited 
and placed as journeymen. 

About 25 percent of the total placements are expected to be in industrial trades. 

All shipyard-trades apprenticeship opportunities will be with Ingalls Shipbuilding 
Corp. in Pascagoula, Miss. 

Ingalls also has been conducting on-the-job training programs for the past six years 
with the aid of Labor Department funds. 

"The pioneering effort of RTP, starting back when it was called the Workers Defense 
League, has opened the door for many minority youths to enter the skilled trades," 
Secretary Brennan said. "I am pleased that the cooperative program between the Labor 


Department and RTP is continuing." 


The Workers Defense League began recruiting and training minorities for apprenticeship 


in 1967. 

Recruits receive up to 10 weeks of intensive tutoring to help them pass written 
and oral entrance examinations in the various trades as openings occur. Journeymen 
will provide the tutoring. 

Youths will prepare for such trades as carpenter, electrician, plumber, outside 


machinist, burner, and pipe welder. 
(MORE) 
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As a by-product of the contract, more than 17,000 youths are expected to attend 


classes and receive instruction in mathematics, reading, and other trade-related 


subjects, even though all may not qualify to take the final tests. 


RTP will continue to counsel and assist youths who become apprentices until 


successful completion of their apprenticeships. 


Since 1967, RTP has placed more than 5,500 apprentices and 1,575 journeymen. 


Of the apprentices, more than 400 were placed outside the construction trades. 


Expected apprenticeship outreach projects will be conducted in: 


Bridgeport, Conn. - 30 openings 
Buffalo, N. Y. - 75 
Charlotte, N. C. - 50 
Cleveland, Ohio - 125 
Durham, N. C. - 50 
Evansville, Ind. - 30 
Creensboro, N. C. - 30 
Hempstead, N. Y. - 30 
Lexington, Ky. - 35 
Nashville, Tenn. - 50 
New Haven, Conn. - 30 


Newark, N. J. - 100 

New York City - 350 
Orlando, Fla. - 30 
Pascagoula, Miss. - 150 
Providence, R. I. - 30 
Rochester, N. Y. - 50 
Westchester, N. Y. - 30 
Wilmington, Dela. - 30 
Wyandanch, N. Y. - 35 
South Jamaica, N. Y. - 75 


Expected journeyman placements for cities with recruiters are: 


Buffalo, N. Y. - 35 
Charlotte, N. C. - 35 
Evansville, Ind. - 30 
Hempstead, N. Y. - 25 
Lexington, Ky. - 35 


Nashville, Tenn. - 35 
New Haven, Conn. - 20 
New York City - 70 
Westchester, N. Y. - 35 
Wyandanch, N. Y. - 25 








Week of September 24, 1973 
430 OLDER WORKERS IN 24 STATES 
WILL GET ON-THE-JOB TRAINING 

WASHINGTON -- More than 430 men and women 45 years old and over will receive on- 
the-job training in 24 states and Puerto Rico, Secretary of Labor Peter J. Brennan 
announced. 

Under a one-year, $250,000 contract, Green Thumb, Inc., will develop subcontracts 
with public and private employers to hire and train disadvantaged older workers. whe 
lack job skills and live in rural areas having little or no industry. 

On-the-job training will be in landscaping, groundskeeping, carpentry and other 
jobs, depending on local community needs. 

Length of training will vary according to job skills and individual needs. Pre- 
vailing wages will be paid on completion of training. 

Green Thumb, a subsidiary nonprofit corporation founded by the National Farmers 
Union (NFU), will recruit unemployed former participants in work experience projects 
and other disadvantaged persons with no previous participation in manpower programs. 

Green Thumb has trained and placed more than 1,650 older workers in jobs under five 
previous OJT contracts. Green Thumb also has operated work-experience porgrams 
for the elderly for the past several years. 


Subcontracts for jobs will be developed by Green Thumb in the following 


jurisdictions: 
Arkansas - 10 New York - 35 
California - 15 North Dakota - 15 
Florida - 15 Ohio - 20 
Illinois - 10 Oklahoma - 10 
Indiana - 27 Oregon - 10 
Kansas ~ 10 Pennsylvania - 30 
Kentucky - 10 South Dakota-- 20 


(MORZ) 
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Michigan - 10 


Minnesota - 25 
Missouri - 10 
Montana - 10 

Nebraska - 10 


New Jersey - 35 


Texas - 20 
Utah - 10 
Virginia - i0 
Wisconsin - 20 


and, Puerto Rico - 35 











Week of September 24, 1973 


DELURY SUPPORTS UPDATING OF 
FEDERAL EMPLOYEES' COMPENSATION ACT 

WASHINGTON -- Assistant Secretary of Labor for Employment Standards Bernard E. DeLury 
has called for updating of the Federal Employees' Compensation Act (FECA). Nearly 
3,000,000 Federal workers would be affected. 

Testifying before the House Select Subcommittee on Labor Committee on Education 
and Labor, DeLury endorsed the need for a number of changes in the Act. 

The FECA provides compensation benefits to Federal employees injured on duty or 
for employment-related disability. It also provides benefits to dependents if the 
injury or disease is the cause of death. The Act has not been amended since 1966. 

The Act is administered by the Office of Federal Employees’ Compensation of the 
Labor Department's Employment Standards Administration. Federal employees are not 
covered by State workmen's compensation laws. 

DeLury said the Department supports the proposal to specify that the status of 
a widower under the Act is the same as that of the widow. 

Since 1972 this equality has been accomplished administratively by the Department. 

DeLury said the present three-day waiting period for benefits should be retained, 
with retroactive benefits if disability exceeds 14 days or is permanent. 

DeLury endorsed payment of compensatory benefits concurrently with military 
retirement/retainer pay or Veterans Administration benefits provided dual benefits 
are not paid for the same disability or death. 

The Assistant Secretary proposed an amendment to enable the Government to recover 


funds paid to claimants when those claimants subsequently receive settlements from third 


parties for their injuries and expenses. 


DeLury also favored increased compensation for disabled employees undergoing 
vocational rehabilitation; choice of doctors by claimants, and an increase from one year 
to three years of the statute of limitations for filing compensation and disability 


claims. 











World of Work 


Unemployment Insurance 


Is Not Welfare Or Charity 


By PETER J. BRENNAN 


Secretary of Labor 


W.B. of Eau Cliaire, VWiis., 
writes: People are always talking 
disparagingly about unemploy- 
ment insurance, often referring 
to it as a form of welfare or 
charity. Is it insurance or 
welfare? What laws govern unem- 
ployment insurance programs? 


Dear W.B.: Unemployment 
compensation is insurance. It is 
paid for by employers as a 
specific tax on a portion of the 
wages of workers covered by the 
insurance. Most of the money 
goes into a trust fund used to 
pay weekly compensation to 
workers during periods of unem- 
ployment suffered through no 
fault of their own. A part of the 
Federal tax is used to pay the 
administration costs of the 
public employment service in 
each State. The employment ser- 
vices provide free employment 
aid to workers and employers 
alike. The first U.S. unemploy- 
ment insurance law was enacted 
in 1932 in Wisconsin, with the 
first benefits payable in 1936. 
The first Federal law providing 
for unemployment insurance pro- 
grams was the Social Security 
Act of 1935. By June 30, 1937, 
all 50 States and the District of 
Columbia, had unemployment in- 


surance laws. 
~* * 


M.B. of Detroit writes: Are 
there any federal job health 
standards that prohibit smoking 
in the workplace as protection 
for nonsmokers? 


Dear M.B.: No. As pro- 
tection against fire, standards of 
the Occupational Safety and 
Health Administration (OSHA) 
prohibit smoking in certain areas 
in the workplace. In addition, 
OSHA’s emergency temporary 
standard on 14 cancer-producing 
materials prohibits smoking and 
the presence of smoking 
materials in workplace areas 
where any of these 14 carcin- 
ogens may be present. OSHA has 
no plans to issue other standards 
prohibiting smoking. 


x eK * 


Editor's note: If you have a 
question regarding job training 
und placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and other matters involving 
the U.S. Department of Labor, 
sent it to: 

Peter J. Brennan 

Secretary of Labor 

“World of Work” 
U.S. Department of Labor 
Washington, D.C. 20210 








Dear Consumer: 


Bill of Rights 
For Patients 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 


In his first Consumer Message to Congress, 
President Nixon spelled out four basic consumer 
rights: the right to make a choice; to accurate in- 
formation; to health and safety; and to have a com- 


plaint heard and weighed. 


While these are general rights that we as con- 
sumers should demand, we also have specific rights. 
In the area of medical care, these specific rights have 
been affirmed by the American Hospital Association 
(AHA), which in February issued a “Patient’s Bill 


of Rights.” 


According to AHA, the 
bill of rights was developed 
to serve as a guideline for 
hospitals in clarifying and 
identifying their relation- 
ship with their patients. 

The following are in 
brief, your 12 rights under 
the AHA doctrine: 

1. Right to considerate 
and respectful care. 

2. Right to obtain from 
your doctor complete infor- 
mation concerning his diag- 
nosis and treatment. You 
also have the right to know 
by name the doctor respon- 
sible for your care. 

3. Right to receive from 
your doctor information 
necessary to give a informed 
consent before any proce- 
dure or treatment is per- 
formed except in emergency 
situations. This information 
should include what the pro- 
cedure or treatment is, what 
side effects and risks are in- 
volved, what other methods 
of treatment are available 
and how long the treatment 
and your confinement will be. 

4. Right to refuse treat- 
ment and be informed of the 
medical consequences of your 
action. 

5. Right to privacy in 
your medical care program. 
Those not directly involved 
in caring for you must have 


your permission to be pres- 
ent during case discussion, 
consultation, examination and 
treatment. 

6. Right to expect that 
your records are treated as 
confidential. 

7. Right to expect the 
hospital to respond to your 
requests for services. If you 
are to be transferred to 
another facility, you have 
the right to complete infor- 
mation concerning the trans- 
fer. 

8. Right to information 
concerning the relationship 
of your hospital to other 
health care and educational 
institutions (for example, if 
your hospital is a teaching 
hospital). 

9. Right to know if the 
hospital proposes to include 
you in its research and right 
to refuse to participate. 

10. Right to continuity 
of care after you leave the 
hospital. 

11. Right to examine 
and receive an explanation of 
your biil. 

12. Right to know what 
hospital rules apply to you. 

For a copy of AHA’s A 
Patient’s Bill of Rights or 
mere information concerning 
these rights, write to Ameri- 
can Hospital Association, 840 
Lake Shore Dr., Chicago, Il. 
60611. 
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FILLERS FROM THE LABOR DEPARTMENT 


A male New York teacher has won the right to unpaid leave of absence for 


care of a young child. 
### 
Women account for more than 75 percent of dentists in Finland, 25 percent’ 
of doctors and 50 percent of druggists. 
# ## 
The National Urban League has been awarded a $3.5 million U.S. Manpower 


Administration contract to prepare 2,130 minority workers in 42 cities for 


apprenticeship or full journeyman status in construction unions. 


### 


Wives earned more than their husbands in 3.2 million families -- 7.4 percent 


of all American families -- in 1970. 
# # # 





